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2025 SCHOOL YEAR OVERVIEW 

This report reflects our ongoing commitment to excellence, wellbeing, and community 

engagement at Lesmurdie Primary School. 

Leadership and Continuity 
In Term 3 of 2025, Louise Armstrong, substantive Principal of Lesmurdie Primary 

school, was appointed to the principal role at Forest Crescent Primary School for 

Semester 2. During her absence, | was appointed to the principal position, supported by 
Erin Burns from Falls Road Primary School as Deputy Principal. This arrangement 

aligned with the Bibbulmun Network’s initiative to provide authentic leadership 

opportunities across the network, while ensuring continuity of leadership, curriculum 

delivery, and daily school operations. 

Innovation: Generative Al Pilot 
Building on its announcement in Term 3 of 2024, the Generative Al Pilot became a key 

area of focus for Lesmurdie Primary School in 2025. As one of four Department of 

Education schools selected as part of the joint state and federal Workload Reduction 

Fund initiative, our school actively engaged in trialling generative Al tools aligned to the 

WA education context. Led by Signora Barclay, the 2025 pilot work centred on 

supporting teacher workload through enhanced lesson planning, resource development, 
and the creation of differentiated student learning activities. Our involvement throughout 

2025 has strengthened staff capability and informed future directions, and we are proud 

to have been invited to continue as a pilot school in 2026. 

Quality Teaching 
Our commitment to quality teaching continued through our participation in the Leading 

Cultures of Teaching Excellence (LCoTE) program, which provides the knowledge, 
tools, and collegial support to drive improved student outcomes through impactful, 

consistent, and connected practice. Targeted professional learning in the area of 

coaching further supported middle leaders to progress school improvement. Their 
development was further supported through Thrive Middle Leader mentoring sessions 

with Peta Nelson, strengthening the quality, clarity, and effectiveness of coaching 

provided to staff. Our Instructional Coach, Mrs Janet Leuba, has worked closely with 

teachers to strengthen instructional practice and ensure consistency across classrooms. 

NAPLAN Opt-in 
As part of the expanded National Assessment Program (NAP), Lesmurdie Primary 

School participated in this initiative for the first time, with our Year 6 cohort completing 

assessments in Science Literacy and Civics and Citizenship. This provided the school 
with valuable data to evaluate student achievement against key educational outcomes 

and to inform the review, planning, and refinement of teaching and learning programs. 

Wellbeing Initiatives 
Leo, our school Wellbeing dog, is a valued and much-loved addition to our school 
community. By providing comfort, companionship, and a calm presence, Leo helps 

students feel safe, settled, and supported. His presence enhances students’ readiness 

to learn, encourages positive emotional regulation, and contributes to a more caring, 

inclusive, and connected school environment where wellbeing is prioritised alongside 

learning. 




